FFCRA Emergency FMLA (E-FMLA) and Emergency Paid Sick Leave (E-PSL) Guide n SCGCMA

How to know the employee qualifies for severance.

*The FFCRA paid leave requirements apply only to leaves taken between April 1, 2020 - December 31, 2020.*

Full-time employee: 80 hrs. of leave.

Yes
Part-time employee: number of hrs.
Sent employee home for The employee is scheduling of leave the employee works on
showing COVID-19 COVID test or doctors average over a two-week period.
symptoms at work. visit for medical diagnosis.
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5
(]
3 Yes
—g_ Closed jobsite because of
€ “?tay—lrjt—place” ﬁrderli)r Employee can work from home. Does not qualify
T or not enough work.
\[e}

Had to furlough workers
for “stay-in'place” order or
for not enough work.
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Does not want to go to work
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_ - ' Full-time employee: 80 hrs. of leave. Entitled to pay at either their regular
Is experiencing COVID-19 Have identified symptoms with rate or the applicable minimum
symptoms and is seeking employer with a test/doctor's Part-time employee: number of hrs. wage, whichever is higher, up to
a medical diagnosis. appointment date. of leave the employee works on $511 per day and $5,110 total over
@ average over a two-week period. a 2-week period.
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o ) ) Full-time employee: 80 hrs. of leave. Entitled to pay at either their regular
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i quarantine or isolation by b ) I ] b fh wage, whichever is higher, up to
employer or health care ar]E—ltlme el':np oyele. T eLO = $511 per day and $5,110 total over
provider. of leave the employee works on a 2-week period.
average over a two-week period. ;
Full-time employee: 80 hrs. of leave.
2/3 regular rate or 2/3 the applicable
The sick individual is an " . minimum wage, whichever is
immediate family member or PaC:]E gg}z iquelcrag/e% r:;;rcvk())er[(:gzrs. higher, up to $200 per day and
The cared-for person has a government resides in the employee's home. pioy! . $2,000 total over a 2-week period.
mandated quarantine or was average over a two-week period.
reccomended self-isolation
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requirements would jeopardize

who has symptoms or for

reasons related to COVID-19. The cared-for person is their child under . . .
18 whose school/care facility is closed or Eligible for up to 80 hours of paid sick leave Entitled to 2/3 regular rate or 2/3

child care provider (any individual paid

the ongoing viability of the
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if caring for the individual is absolutely necessary. applicable minimum wage, whichever R S ——
If employed more than 30 days, an additional higher, up to $200 per day and $12,000 obligations exceeding

to provide child care) is unavailable - / ¢ bined - K iod
due to COVID-19. 10 weeks of paid E-FMLA is available. SennisinEel @UE & IESE [PEeek available business revenues.



